How do you feel about the new maternity leave policy in branches such as the Navy? Do you think that this policy should be standardized across all branches? Do you think that this policy, while put in place to hopefully help assist in retention of women in the military, will act to further separate men and women in the military? For instance, do you have any concerns that a policy that would allow women to take a year off for maternity leave would lead to lack of respect or discrimination by male coworkers? 
With the ever-increasing awareness of sexual harassment, sexual assault, and sexual trauma in the military, active duty military members are briefed on a regular basis on how to handle these situations and how to report interpersonal violence and sexual assault. How effectively does this translate to the care of veterans, considering that they often are being cared for by civilian personnel who may not have been exposed to this information or training? (see Int J Gynaecol Obstet 2013; 123:24-8 Response from Dr. Zephyrin:
Question 5:
There has been an increasing interest in medicine to "center" patient care during office visits. Centering groups of pregnancy, parenting, and even hypertension and diabetes have been created leading to group medical care of people with similar diagnoses. Are there any unique features of women veterans that would increase or reduce the likelihood of success with a centering approach? 
